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Introduction

This guide is for Associate Surveyors interested in progressing to
Chartered Surveyor (MRICS]. It outlines the assessments available and the
requirements for progression.

To progress from Assaociate to Chartered status you will have to achieve
a broader range of competencies and a higher level of competence. You
will need to extend your work activities beyond those for Associate, and
demonstrate greater depth of technical knowledge and the ability to give
reasoned advice to clients.
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Chartered assessment requirements

The assessment available to you is dependent on whether or not you have . ) )
. . . . All options lead to a final assessment interview. Please note that as an
a degree. The diagram below summarises the options available. , \
AssocRICS you do not have to follow the study hours progression option.
The minimum time it takes to become ready for final assessment depends If you are eligible for a standard chartered assessment route you can
on your experience and when it was gained. Some assessments allow you enrol on thisimmediately.

to progress to final assessment sooner than others.

0 - 24 months structured t

RICS-accredited degree "
depending on relevant experience

Five years’ relevant experience,
12 months of which must be
post-qualification and
preliminary review

Non RICS-accredited degree or
approved professional
body membership

Final assessment submission,
interview and RICS
ethics module
10 years’ relevant experience
(reduced to five years with a degree
or approved professional body
membership plus a relevant post
graduate degree)

In a senior management or
expert specialist position

Four years’ relevant experience,
900 study hours from final level of

Degree and in an . an RICS-accredited degree
. ™ Three years’ academic
academic position on a

experience
degree-level programme

No degree or approved Four years’ relevant Associate Assessment online
professional body membership experience submission and RICS ethics module
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Study hours progression
Eligibility

Requirements
1. Fouryears’ experience after achieving AssocRICS:

+  The final year will follow a structured training approach (If you do
not follow a structured training period you will be required to submit
your submission for a preliminary review).

2. 900 study hours from an RICS-accredited qualification.
+  Study must be at final undergraduate or postgraduate level

+  Option to complete 300 of the 900 study hours by work-based
learning, independent study or in-house training.

3. Support from a counsellor or supervisor who confirms your
competency achievement.

4. Written submissions:

+  Summary of experience (your summary of experience should be
1,500 words in total for the mandatory competencies and 3,000-
4,000 words in total for the technical competencies).

+  Case study (3,000 words]

+  Continuing Professional Development (CPD) (you need to
demonstrate a minimum of 48 hours in the 12 months prior
to your assessment).

5. Final assessment interview.

Enrolment on the APC

You can enrol while you are gaining your required experience and study hours.

Relevant experience

The study hours option is most appropriate for an Associate who:

has undertaken some form of higher education either before or after
achieving AssocRICS

wants a more individually tailored programme of study

isin employment where a comprehensive training programme can
be offered

wants the flexibility of taking more specialist modules, or taking
modules from more than one degree or programme

has an independent approach to learning.
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Study hours

These must:
* map toyour chosen pathway and competencies

+ provide knowledge and understanding plus application of that
knowledge and understanding for competencies not included in your
associate assessment

+  provide deeper technical knowledge for competencies included in
your associate assessment to ensure development beyond the level
of associate.

You must complete at least 600 study hours (of the 900 required) from
RICS accredited qualifications. The study hours must:

+ beatfinalundergraduate year level or postgraduate level

+ map toyour chosen pathway and competencies

+  besubject to assessment (an exit award will not be required but you
will need to provide evidence of successful completion of the study]).

Available modules normally each comprise 150, 200 or 300 study hours.

Higher Education Institutions (HEI] will assess your ahility to commence the
study. They may require you to complete some transitional or preparatory
study or gain specific experience in preparation for the more advanced
study. Entry to the study hours is at the discretion of each HEI.

You should contact the HEI directly to find out how to apply.

Visit rics.org/courses to search for accredited courses.

Training plan

You can choose to complete up to 300 study hours (of the 300 required]
by one or more of the following components:

+ work-based learning

+ independent study

+ in-house training.

Each component must represent at least 150 study hours and must be
approved by RICS.

You should discuss the study hours with your employer. Together you
should be confident that the study hours are appropriate and will help
you develop the required range and level of competence.

Work-based learning

This must relate to one or more of the technical competencies in your

chosen pathway. It must demonstrate that you have completed:

+ aspecific task on multiple occasions over a minimum of two years
with or without supervision

+  professional development activities in support of the competency

+  reading of structured texts to develop and update your knowledge.

Independent study

This must be relevant and mapped against one or more of the technical
competencies. The study does not have to be from an RICS accredited
qualification, but you will need to demonstrate how it is relevant and
appropriate to your progression to MRICS.

In-house training

This must be structured, have learning objectives and outcomes, and

map against one or more of the technical competencies. Your employer
should develop a training programme with you that includes a variety of
professional development activities. Visit rics.org/cpd for further guidance.
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Planning your study hours

You should plan your study hours by analysing the gap between the range
and level of competence you have achieved as an AssocRICS, and the range
and level you need for MRICS. You will then be able to source modules,
training or independent study that will enahble you to bridge that gap.

Structured training

In the final year before you plan to apply for the final assessment interview,
your progression will develop into a formal arrangement between you, your
employer and RICS.

The structured training period will help you, with support from your
employer, to complete the necessary written submissions and prepare for
final assessment. Alternatively you can have a preliminary review.

Preliminary review

If you do not follow a structured training period you will be required to
submit your submission for a preliminary review. This review is carried

out purely to help you in your preparation for your final assessment. Your
submissions will be read and reviewed by a trained professional who has
specialist knowledge in your field of practice. They will consider the totality
of the evidence you have provided in your submission. This review is to
decide whether, in your submission, you have demonstrated a suitahle
profile and level of competence to proceed to your final interview.

Further guidance

RICS staff can direct you to further advice and support on any aspect of
your progression.

Associate progression
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Advanced entry to an accredited degree - Leading to APC

E | i i b i | it For guidance on the APC and structured training refer to the APC
g y candidate guide and relevant pathway guide. Visit rics.org/candidate

Requirements
1. Completion of an RICS-accredited degree

Your entry on to an accredited degree will depend on any previous
academic or vocational qualifications you have and will determine the
levels you must complete.

Entry to an RICS-accredited degree is at the discretion of each
university. You should contact the university to find out how to apply.
Visit rics.org/courses to search for accredited degrees.

2. Oneyear structured training post-degree (or a preliminary review].

3. Support from a counsellor/supervisor who confirms your competency
achievement.

4. Written submissions

+  Summary of experience (your summary of experience should
be 1,500 words in total for the mandatory competencies and
3,000-4,000 words in total for the technical competencies).

+  Case study (3,000 words)

+  Continuing Professional Development (CPD] [you need to
demonstrate a minimum of 48 hours in the 12 months prior
to your assessment).

5. Final assessment interview.

Enrolment on the APC

You can enrol as soon as you are ready to begin your structured training.

Time
The time it takes to complete the degree will depend on your mode of study
(full time, part-time, distance learning] and the degree level you choose.

You must be in relevant employment during the structured training.

Associate progression
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RICS-accredited degree

Eligibility
1. RICS-accredited degree.

Requirements

1. Structured training (or a preliminary review].

2. Support from a counsellor or supervisor who confirms your
competency achievement.

3. Written submissions
+  APClog book

Summary of experience (1,500 words in total for the mandatory
competencies and 3,000-4,000 words in total for the technical
competencies).

+  Case study (3,000 words)

+  Continuing Professional Development (CPD] (you need to
demonstrate a minimum of 48 hours in the 12 maonths prior
to your assessment).

4. Final assessmentinterview.

Enrolment on the APC

You can enrol immediately.

Relevant experience

The number of years’ experience you have determines how much structured
training you must complete. You can count relevant experience from any
time in your career.

0-5Syears 2 years
5-10years 1year
10vyears or more None required

For further guidance refer to the APC candidate guide and relevant
pathway guide. Visit rics.org/candidate
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Non RICS-accredited degree or approved
professional body membership

Eligibility
1. Minimum of a bachelor’s degree (in any subject) or RICS-approved

professional body membership.

2. Fiveyears’ relevant experience (12 months of which must be post-
qualification].

Requirements
1. Submissions

+  Summary of experience (1,500 words in total for the mandatory
competencies and 3,000-4,000 words in total for the technical
competencies).

Case study (3,000 words)

Continuing Professional Development (CPD] (You need to
demonstrate a minimum of 48 hours in the 12 maonths prior
to your assessment).

2. Preliminary review of submissions.

3. Final assessment interview.

Enrolment on the APC

You can apply to enrol on this assessment immediately.
Time

From enrolment, it will take @ minimum of three months to be ready for
final assessment.

For further guidance refer to the APC candidate guide and relevant
pathway guide. Visit rics.org/candidate
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Pathway and competency selection

Your pathway

The APC pathways are more diverse than the Associate pathways because
RICS professional members operate in a wider variety of disciplines. Not all

the Associate pathways have a directly matching APC pathway. Progressing

to MRICS is an opportunity for you to decide how you wish your career to
progress. You should explore the pathways carefully to identify the one
that matches your experience.

Your competence

You must develop your levels of competence, building on those met for
AssocRICS. Many of the competencies for the APC will be the same but
taken to a higher level.

You will be assessed on all the required APC competencies at final
assessment, irrespective of those you demonstrated at Associate
Assessment. The APC final assessment is an in-depth interview.

Technical competencies

Because a professional member is expected to have a broader range of
knowledge and skills, most pathways will include additional technical
competencies to the six taken for AssocRICS. Before the final assessment
interview you must have achieved all the technical competencies for your
chosen APC pathway and be prepared to demonstrate this in the interview.

Mandatory competencies

You will be familiar with the following mandatory competencies from your
associate assessment:

+  Clientcare

+  Communication and negotiation

+  Ethics, Rules of Conduct and professionalism

+  Conflict avoidance, management and dispute resolution procedures
+  Datamanagement

+  Health and safety

+  Sustainability

+  Teamworking.

For MRICS there are three additional mandatory competencies:
+ Accounting principles and procedures

+  Business planning

+ Inclusive environments.

Plus, teamworking is expanded to cover diversity and inclusion too.

Guidance
The APC pathway guides provide details of the competencies.

Visit rics.org/candidate
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Progression plan

You will need support from your employer in order to progress successfully
to MRICS. Your work activities need to extend over time so that you are
developing the level of competence expected of an RICS professional
member. Planning your progression will help you to achieve this.

You should meet regularly with your line manager, counsellor or another
appropriate colleague in your organisation.

Read all the guidance available on your chosen assessment. Read your
chosen pathway guide.

Discuss the requirements and plan how you will meet them.

Review the competencies you achieved at Associate Assessment.
Identify the additional competencies you will need to demonstrate for
the APC.

Plan what experience and/or continuing professional development you
need to meet the additional competencies.

Plan how you will maintain and build on the competencies you achieved
at Associate Assessment.

RICS staff can direct you to other sources of advice and support.

Associate progression
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Delivering confidence

We are RICS. Everything we do is designed to effect positive change in the built and natural
environments. Through our respected global standards, leading professional progression
and our trusted data and insight, we promote and enforce the highest professional standards
in the development and management of land, real estate, construction and infrastructure.
Our work with others provides a foundation for confident markets, pioneers better places

to live and work and is a force for positive social impact.

Americas, Europe, Middle East & Africa Asia Pacific

aemea@rics.org apac(@rics.org

(d RICS

UK & Ireland

contactrics@rics.org

rics.org



