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Member of a UK&I Regional Board Application Form   
Royal Institution of Chartered Surveyors

APPLICATION FORM 

Part 1: Your personal details

	Title
	

	First name 
	

	Surname
	

	Membership Number
	

	Preferred Address 

	

	Postcode
	

	Contact Info
	Contact No
	

	
	Email
	


	Your current Job Title
(if applicable)


	


Are you a Member of the RICS or of any other Professional Bodies? 

Please provide details below:

	Name of Professional Body
	Level of Membership


	
	

	
	

	
	

	
	


	Sector Specialism
	

	Pathway you qualified under to gain your MRICS/FRICS i.e quantity surveying, valuation
	

	List all the sectors you specialise in


	


The following board member roles are currently available in the UK&I. 
Please read the specific requirements below and indicate one role, that you are applying for : 
	Board
	Specific Requirements
	Staff Contact
	Yes/No

	East Midlands
	All qualified members (FRICS, MRICS, AssocRICS) within the region are invited to apply however it is desirable to appoint members with relevant experience in Project Management or Rural. 
	Claire Hall - chall@rics.org 
	

	East of England
	All qualified members (FRICS, MRICS, AssocRICS) within the region are invited to apply however it is desirable to appoint members geographically based in Ipswich (Suffolk), Essex (Chelmsford), Bedfordshire or Hertfordshire with relevant experience in Rural. 
	Claire Hall - chall@rics.org
	

	London
	All qualified members (FRICS, MRICS, AssocRICS) within the region are invited to apply however it is desirable to appoint members with relevant experience in Academia. 
	Claire Hall - chall@rics.org
	

	North East
	All qualified members (FRICS, MRICS, AssocRICS) within the region are invited to apply however it is desirable to appoint members with relevant experience in Rural, Commercial Real Estate, Facilities Management or Valuation. 
	Maggie Simons - msimons@rics.org 
	

	Northern Ireland
	All qualified members (FRICS, MRICS, AssocRICS) within the region are invited to apply however it is desirable to appoint members with relevant experience in Project Management, Rural, Land or Academia. 
	Lisa O'Connor - loconnor@rics.org 
	

	South East
	All qualified members (FRICS, MRICS, AssocRICS) within the region are invited to apply however it is desirable to appoint members geographically based in Berkshire, Hampshire or Worcester. 
	Claire Hall - chall@rics.org
	

	South West
	All qualified members (FRICS, MRICS, AssocRICS) within the region are invited to apply however it is desirable to appoint members geographically based in Dorset/ South Wessex
	Graham Brooks - gbrooks@rics.org 
	

	West Midlands
	All qualified members (FRICS, MRICS, AssocRICS) within the region are invited to apply however it is desirable to appoint members geographically based in The Marches, the Black Country or Coventry with relevant experience in Rural or Agriculture.  
	Daisy Hamilton - dhamilton@rics.org 
	

	Yorkshire & Humber
	All qualified members (FRICS, MRICS, AssocRICS) within the region are invited to apply however it is desirable to appoint members geographically based in Hull/East Riding with relevant experience in Residential or Rural. 
	Maggie Simons - msimons@rics.org
	


Part 2: Career and experience

Please attach a current CV (maximum of 2 sides of A4) outlining your employment history, any relevant voluntary work, public service or other experience together with any relevant academic, professional or vocational qualifications that you hold.
Part 3: Evidence that you have the skills, knowledge and experience to serve as a Member of the Board 

Please give specific evidence of your expertise and experience to show how you meet

Requirements in your personal statement. Please limit yourself to maximum of 150 words per response.
	1. Please describe how you feel your work or other experience matches the

      requirements for the Member role for the Board, giving specific 

      examples where possible?

	150 words max


	2. 2. Please describe any previous experience and how you have drove initiatives to improve the 
3.     collective functioning of a Board or Committee, please give specific examples?
4. 

	150 words max


	3. Please give specific examples on stakeholder development and your network in a specific sector(s)


	150 words max


	4. RICS expects Members of a Regional Board to be of the highest integrity and able to maintain independence at all times. Please describe how you meet this requirement, for example how you have managed potential conflicts of interest

	150 words max



Part 4: Disclosure 
Are there any charges or convictions of a criminal offence against you (unless it is now regarded as a spent conviction as provided by any rehabilitation of offenders’ law relevant to your jurisdiction)?
No
 FORMCHECKBOX 


Yes
 FORMCHECKBOX 



Have you any prosecutions pending?

No
 FORMCHECKBOX 


Yes
 FORMCHECKBOX 



	If yes, please give details / dates of offence(s) and sentence:

	


Part 5: Conflicts of interests


Do you have any business or personal interests that might be relevant to the work of the RICS, and which could lead to a real or perceived conflict of interest were you to be appointed?  (Failure to disclose such information could result in an appointment being terminated).  

No
 FORMCHECKBOX 


Yes
 FORMCHECKBOX 



If yes, please give details
	


Member records will be checked for disciplinary and CPD infractions. Do you have a history of disciplinary or CPD infractions?
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No 
Yes
If yes, please give details / dates of disciplinary and CPD infractions along with the outcome of the investigation including any sanctions:
	


Diversity, Equity, and Inclusion Monitoring Statement
 

As part of our commitment to fair and transparent appointment processes, and to uphold our dedication to diversity, equity, and inclusion, it is essential that we collect and analyse diversity data. By providing accurate information, you help us develop evidence-based policies and practices that promote accountability and build trust within the profession.

 

We kindly encourage you to complete the diversity section in your RICS member profile via: RICS Login.  Participation is entirely voluntary, and all information will be handled with the utmost care and in accordance with data protection regulations. If you prefer not to answer specific questions, you may select ‘Prefer not to say’—this is still a valuable response and supports our reporting more effectively than leaving fields blank.

 

By submitting this information, you consent to its use in an anonymised and aggregated format solely for the purpose of advancing our diversity, equity, and inclusion objectives. The data will not be used to identify individuals, but rather to understand and report on diversity trends across the profession.

 

Your cooperation helps us maintain accurate, up-to-date records and contributes to a more inclusive and representative organisation.

Part 6: Declaration
I certify that to the best of my knowledge the information I have given is true and complete.  I understand that any false statement or omission may render me liable to prosecution or removal from office without notice or elimination from the UK&I Regional Board Member candidate pool.
As part of the RICS recruitment process, I authorise RICS to use an external agency to undertake a background check to verify the information that I have provided in my application. I also understand that RICS will consider the information contained in the background check before making an appointment. I also authorise RICS to approach Government Agencies, employers and personal references for verification of my qualification(s) and employment history.

Applicant’s Signature:

Date: ______________________________________________________________________
Data protection information

We will use the personal data you have provided on this form for assessing your suitability for the role, which is a necessary step for us to take prior to entering into a contract with you for the role at your request. Your personal data will primarily be processed and stored by RICS in the United Kingdom but may be transferred to other RICS offices globally depending on the location of staff that are involved in the assessment process. Your personal data will also be provided to third parties for the purpose of validating your references and undertaking psychometric testing. Where your personal data is transferred to RICS offices or to third parties outside of the United Kingdom, we will implement appropriate safeguards to ensure your data protection rights are upheld. Where your application is unsuccessful, we will store your personal data for one year. Where your application is successful, we will store your personal data for as long as necessary to administer and keep a record of your appointment.

For further details about how we collect and use your personal data and your data protection rights, see our Privacy Policy at www.rics.org.

Applicant’s Signature:

Date: ______________________________________________________________________
	This form should be completed, signed and returned together with your CV and any continuation sheets by the Wednesday 13th May to the relevant contact, as detailed below. 


	Board
	Staff Contact

	East Midlands
	Claire Hall - chall@rics.org

	East of England
	Claire Hall - chall@rics.org

	London
	Claire Hall - chall@rics.org

	North East
	Maggie Simons - msimons@rics.org

	Northern Ireland
	Lisa O'Connor - loconnor@rics.org

	South East
	Claire Hall - chall@rics.org

	South West
	Graham Brooks - gbrooks@rics.org

	West Midlands
	Daisy Hamilton - dhamilton@rics.org

	Yorkshire & Humber
	Maggie Simons - msimons@rics.org










