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Academic Assessment Referral Report 

	Name of applicant:
	 

	Membership number:
	 

	Pathway:
	 

	Assessment type: 
	 Academic Assessment  


The panel set out within the report guidance to assist you with a future re-submission for the academic assessment. 

To encourage greater diversity within our professional organisation we offer an assessment specifically designed for academics.
Presentation on submission
	


Mandatory competencies 
	Competency name
	Level declared
	Level the assessment panel consider you have achieved
	Reasons for referral

	
	
	
	

	If during the interview you have found the applicant to be competent over all of the mandatory competencies, please simply remove this section and use the wording below or a version of this. If not please remove the paragraph below
On this occasion you have demonstrated the required level of mandatory competence in the context of your academic experience and area of practice.  However, all mandatory competencies will be fully tested again at your next interview. Therefore ensure you remain up to date.  




Academic core competencies and optional competencies 
	Competency name
	Level declared
	Level the assessment panel consider you have achieved
	Reasons for referral

	
	
	
	


Supporting Evidence – (Teaching, Research/Scholarship and External Engagement/Academic Activities)   

Continuing Professional Development (CPD) 
	Please note: you should continue recording CPD until you come forward to sit final assessment again.  A further 24 hours is required for every 6 months. 


RICS Conduct rules, ethics and professional practice  

	

	If during the interview you have found the applicant to be competent in the area of RICS Conduct rues, ethics and professional practice, please simply remove this section and use the wording below or a version of this. If not please remove the paragraph below
This is a mandatory competency that is tested at final assessment, and is an essential part of becoming a member of RICS. 

On this occasion you have demonstrated the required level of mandatory competence in the context of your academic experience and area of practice.  However, all mandatory competencies will be fully tested again at your next interview. Therefore ensure you remain up to date.  

Please note: the online Ethics module and test is only valid for 12 months’ so you may need to retake it before your next assessment.




Conclusion
	


Next steps 
	Further support:

At your next academic assessment the deficient competencies outlined in this report, must be signed off again by your counsellor to show they consider that the deficiencies identified have been fully addressed.
You will need to update your Summary of Experience to include relevant areas that improve them and reflect the feedback you have bene given in this referral report, take time to concentrate on the areas highlighted. All elements of the Academic Assessment - all competencies will be reassessed.   

Your submissions and reapplication for assessment must be signed of in the Assessment Platform by your counsellor.
RICS Training:

There are a range of training courses available for applicants to undertake.  If there are recommendations that have been made in this referral report on gaining further knowledge and experience there may be a course suitable to support you.  Please visit www.rics.org/training for further information.

Online learning – an efficient way to develop your skills

The RICS Online Academy provides professionals working in land, property and the built environment with convenient, flexible, online study options.
Appeals Process:

If you believe your interview was not conducted according to our guidelines you can appeal. To do this you must complete the RICS appeal form available at www.rics.org/apcappeals and return this to RICS within 21 days of receiving your referral report.  Appeals can be made about the manner in which the interview took place, but not in relation to a decision which you may disagree with.  
RICS will appoint an independent appeal panel to consider the way the interview was conducted, based upon the appeal form and your referral report.  The outcome will either be ‘Approved for re-assessment’ or ‘Declined’. The appeals panel’s decision is final.













