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Valuer Registration Assessment 
AssocRICS members
Application 
January 2026 

Note: before you complete this application, please read the Applicant guide to. 
An application fee of £78.00 (or local equivalent) is payable. 

	1. Personal Details 



	Title

	

	Full name


	

	Membership number


	

	RICS pathway qualified in


	

	Telephone number


	

	Email address


	


	2. Employer details 



	Name


	

	Business address


	

	Email address


	

	Telephone number


	


	3. Professional experience 

(Please list all relevant employment details to-date, starting with the most recent)


	Employer
	Position held (job title)
	Date from
	Date to

	
	
	
	

	Brief overview of scope and responsibilities 

	Employer
	Position held (job title)
	Date from
	Date to

	
	
	
	

	Brief overview of scope and responsibilities

	Employer
	Position held (job title)
	Date from
	Date to

	
	
	
	

	Brief overview of scope and responsibilities




	4. Applicant statement (250 words approximately)


	Provide a record of the experience you have gained in relation to achieving the Valuation competency to Level 2.



	


	5. Case study



	Using Appendix 1, include your case study of 1000-1500 words. This must demonstrate how you have achieved the competency to Level 2, using three examples of valuations. 




	6. CPD record


	Using Appendix 2, provide your CPD record relating to the Valuation competency. 


	7. Supervisor’s declaration 



	Using the separate appendix provided, attach your supervisor’s declaration to this application. It is your supervisor’s role to provide a written declaration that you have undertaken the minimum number of 50 days of supervised valuation work. 



	8. Data Protection



	When you sign the application form, RICS will store and process your personal data for legitimate purposes, including any purpose related to the processing of your application for the RICS assessments and qualifications.  This shall include sharing your data with assessors, counsellors and/or supervisors using email, post, phone, RICS online portal and applications such as Turnitin (plagiarism detection software).

RICS will also use and store your personal data to administer your membership. To do this, RICS may contact you by email, post, phone, RICS online portal or SMS.

Please note that you cannot opt-out of receiving administration messages from RICS as we need to send you these to effectively manage your membership.

You can read the full RICS privacy policy using the link below:

www.rics.org/privacypolicy
Communication preferences

[image: image1.wmf]Sharing your information with others (opt in)

RICS would like to pass your details (including email address and phone number) to selected third parties pre-approved by RICS so that they can let you know from time to time about their offers, products and services. Please tick here if you want to receive communications from these third parties by email, post and phone.

Members only

[image: image2.wmf] Letting you know about special offers – Benefits Plus (opt out)

RICS negotiates special deals for its members with third parties. We assume that members want to receive information about these offers. If you do not wish to receive communication from RICS about these offers please tick here.

To find out more about Benefits Plus and for a list of RICS affiliated third party partners visit www.rics.org/benefitsplus



	9. Applicant declaration  



	I have read the following and hereby undertake: 

· To comply and act in accordance with the Charter, Bye-Laws, Regulations and Rules of RICS as they now exist, or as they may in the future be amended, also comply with such other requirements as Governing Council shall determine  

· To promote the Objects of RICS as far as in my power 

· Not at any time after ceasing to be a member to use or permit to be used in conjunction with my name, or name of any organisation with which I may at any time be associated, any designation or expression denoting or suggesting membership or any connection with RICS

· To pay promptly any monies due to RICS, whilst in membership and after ceasing to be a member, including but not limited to any fee, subscription, levy, arrears, fine or other penalty, or re-imbursement in accordance with any scheme of compensation, or in respect of any goods or services commissioned by me from RICS

· To declare any criminal conviction within 30 days

· That should I wish to terminate my membership, to notify the Chief Executive in writing

Please answer the following questions:

· Have you been subject to any charge or conviction of a criminal offence which could result in a custodial sentence, unless it is now a spent conviction as provided in the Rehabilitation of Offenders Act 1974 or the equivalent in your jurisdiction?    
YES 
☐
NO  
☐
· Are you subject to any ongoing disciplinary investigation and/or pending disciplinary proceedings and/or have you been subject to any adverse findings made against you by another regulatory body within the last 3 years?   
YES 
☐
NO  
☐
· Are you an undischarged bankrupt? 

YES 
☐
NO  
☐
· Have you in the last three years been subject to any insolvency proceedings or other arrangement with creditors in respect of your debts (such as an Insolvency Voluntary Arrangement)?    

YES 
☐
NO  
☐
If the answer to any of the questions above is yes, you must provide full details of the relevant matter to regulation@rics.org. Your application will not progress further until we have considered this information. This information will be treated confidentially.
If at any time RICS discovers that you have failed to disclose any of the above or that you have provided false information it will have the right to terminate your membership with immediate effect (with no further obligation to refund any subscription or other fees).
I understand and accept that I am accountable for the truth of this declaration.


	Signature:


	

	Date: 


	


Appendix 1 – Case study template

Permitted word count: 1,000 to 1,500 words maximum 
Section 1. List the type of valuation undertaken

	Asset Valued


	Date of Valuation


	Client


	Purpose (e.g. sale, rental)


	Legal system (e.g. UK, US)



	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Section 2. Describe briefly the client’s instruction for each valuation, highlighting any notable features. 

	


Section 3. For each valuation, outline the process you followed (under appropriate supervision) to demonstrate your progression to the competency level to be demonstrated. Include a brief account of the comparable selected and how you researched them; any unusual factors/special considerations; any difficulties that arose and how you overcame them. 

	


Section 4. Outline the advice given to the client in each case. 

	


Section 5. Explain what you have learned through the series of valuations, and how this demonstrates the achievement of the competency to the required level. 

	


Appendix 2 – CPD template 

Note: add more entries as appropriate 

	Date and Competency Level demonstrated
	CPD 
	Hours 

	
	Activity type: [Private study, organised or structured learning, research, work based learning, seminar or course etc]
	

	
	Description: [What is the course called? What does it state it will cover?]
	

	
	Learning outcomes: [What did you learn? What was the outcome of attending the training?]
	

	
	Formal or Informal?
	

	
	Activity type: [Private study, organised or structured learning, research, work based learning, seminar or course etc]
	

	
	Description: [What is the course called? What does it state it will cover?]
	

	
	Learning outcomes: [What did you learn? What was the outcome of attending the training?]
	

	
	Formal or Informal?
	

	
	Activity type: [Private study, organised or structured learning, research, work based learning, seminar or course etc]
	

	
	Description: [What is the course called? What does it state it will cover?]
	

	
	Learning outcomes: [What did you learn? What was the outcome of attending the training?]
	

	
	Formal or Informal?
	

	
	Description: [What is the course called? What does it state it will cover?]
	

	
	Learning outcomes: [What did you learn? What was the outcome of attending the training?]
	

	
	Formal or Informal?
	


	Total hours:
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